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KEY EXECUTIVE - LONG TERM CARE INSURANCE

Filling the Gap

Long-Term Care Insurance (LTCI) can help fill the gap in your key executive’s benefits portfolio. 


How this Benefits your Key Executives

Planning for Retirement 

Key executives, who have acquired a nest-egg with their future in mind, may not want to spend their savings on home health aides or nursing home stays. Long-term care insurance provides funding specifically designated to help cover these kinds of long-term care costs. 
Planning for the Unexpected 

Long-term care can be an issue for anyone. An illness or accident can strike key executives of any age. A younger employee population should still consider long- term care insurance as a part of a comprehensive benefits offering. Because premiums are based on age at time of enrollment, the cost of coverage for younger key executives is very attractive.
Supporting Caregivers 

Family members with care giving responsibilities need help. They may be physically tired or emotionally worn from the challenge of trying to care for a loved one. Long-term care can help them cope with care giving by easing financial strain and by providing a support system of care coordinators, who can assist insured’s and their family members in determining the kind of care that is needed and in finding local care providers. 
Taking Personal Responsibility 
Many employers offer long-term care insurance to support other strategic objectives. They know that a comprehensive employee benefits package can differentiate them from the competition, especially when it comes to attracting and retaining the best key executives. 
How this Benefits your Business

Enhancing Benefits Packages 

Long-term care insurance can enhance a benefits package by providing key executives with important coverage that health insurance and long-term disability (LTD) coverage do not. Medical benefits are designed to cover the costs of treating acute illnesses, like a broken arm or kidney stones, where full recovery is expected. Disability insurance is there to replace income if key executives are unable to work due to an illness or accident, but it doesn't pay the cost of home health care, if that becomes necessary.
Regaining Lost Productivity 

It is difficult to calculate employee productivity lost to care giving roles, but by some estimates, it is as high as $33.6 billion a year.  This amount represents losses incurred due to lower productivity among many key executives who must juggle care giving responsibilities with their jobs and personal lives.
Key executives who are stressed about providing care for a loved one may spend working hours dealing with long-term care issues or may miss work entirely. Many may be forced to turn down promotions or even leave their jobs. Employers that offer long-term care insurance to key executives and their family members can help alleviate caregiver stress and possibly improve productivity. 
For more information on long term care insurance programs available, please contact:

Rich Kupetsky, CLTC

Senior Vice President, LTC Sales

The Capitas LTC National Support Center

877-800-LTCI Option 4

rich.kupetsky@capitasfinancial.com
